Loudoun Business-Education Collaborative
Friday, June 20, 2008 7:30 AM — 10:00 AM
Rehau North America, Leesburg, VA

Demographic changes on the horizon will radically alter the availability of labor and

challenge employers and educators to more efficiently match workforce skills to
employer needs:
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B Generation Y and beyond (born post-1977)
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SOURCE: U.S. Bureau of the Census, projections based on 2000 Census

How will we, as a community, address those changes now to best prepare for the
future?

“Working with governors and educators, business leaders can create a
continuous feedback loop to foster the creation of flexible and responsive education
and training systems. The only way to close existing workforce gaps and prepare
for future needs is to align curriculums and certifications with the needs of

business, placing particular emphasis on growing industry sectors and career
clusters.”

“Innovation America: A Public-Private Partnership” U.S. Chamber of
Commerce, Institute for a Competitive Workforce, Fall 2007

We appreciate your attendance at the Loudoun Business-Education Collaborative as
a first step toward building such a public-private partnership. Your participation
contributes to the enhancement of our local community, workforce, economy, and
ultimately builds upon competitive advantages and quality of place for the
prosperity of our generation and the next.



